Policy on the relationship between Chief Officer
Remuneration and that of other staff

The highest paid (actual) salary in this authority is £187,087 top of Grade 24 SCP

77, which is paid to Jacqui Gedman. The median (full time equivalent) salary™ in this
authority (not including Schools or other external organisations) is £25,878 second
point of Grade 7, SCP 15.

*Median

The median is the value falling in the middle when the data items are arranged in an
array of either ascending or descending order. If there is an odd number of items, the
median is the value of the middle item. If there is an even number of items, the median
is obtained by taking the mid points of the two middle points (add middle points
together and divide by 2).

Excluded: Kirklees active Leisure, Maintained Schools, Academies, Claiming
Teachers, Temp Direct, Teachers pensions, Casual and Paymaster Only Contracts,
any record where the actual salary is zero.

The ratio between the two salaries, the ‘pay multiple’, is 7.23:1.

This authority does not have a policy on maintaining or reaching a specific ‘pay
multiple’, however the authority is conscious of the need to ensure that the salary of
the highest paid employee is not excessive and is consistent with the needs of the
authority as expressed in this policy statement and its wider pay policy and
approach.

The authority’s approach to the payment of other staff is to pay that which the
authority needs to pay to recruit and retain staff with the skills, knowledge,
experience, abilities, and qualities needed for the post in question at the relevant
time, which may include reference to appropriate benchmarks, and to ensure that the
authority meets any contractual requirements for staff including the application of any
local or national collective agreements, or authority decisions regarding pay.
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